
 
 
 
 

THE PAINSLEY CATHOLIC 
ACADEMY 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 

Gifted, Talented 
And More Able Policy 

July 2021 
 
 

 
 
 
 
 
 



 

 
Painsley Catholic College 

Gifted, Talented and More Able Policy 
Painsley Catholic College is a Rights Respecting School 

Article 28: The right to learn and go to school. 
 Article 29: The right to become the best that you can be. 

 
At The Painsley Catholic Academy we believe that all children are entitled to an 
education that will enable them to develop their full potential; be that intellectual, 
physical, aesthetic, creative, emotional, spiritual or social, finding appropriate 
challenge in our learning environment. The Painsley Catholic Academy will provide 
opportunities to nurture those who are more able and their abilities. The cohort will 
reflect the college’s distribution in terms of gender and ethnicity. 
 
All Gifted, Talented and More Able students will have an entitlement to the following: 

• Staff commitment and training to develop students’ full potential at all times 
• Lessons that stimulate, engage, challenge, inform, excite and encourage 

through partnership and dialogue with teachers and other students and active 
participation in the lesson 

• Courses that lead to examinations and accreditation 
• An entitlement beyond subject teaching, including preparation for adult life 

and preparation for the world of work. This should include extra curricular 
activity, personal and social education, careers guidance and counselling, 
visits to local industry and work experience. 

• G&T students will be strongly encouraged to enrol in Young Gifted and 
Talented national programme (see http://ygt.dcsf.gov.uk/). 

• Have a G&T review week to observe lessons and assess departmental 
develop plans and SoW. 

• Meetings with the G&T lead teacher to set students targets that will be 
reviewed annually in their independent learning plans. 

 
Definitions 
 
According to the DCFS: 

• Gifted refers to students who achieve, or have the potential to achieve, 
significantly above average (compared with other students in their year group 
at school) in one of the National Curriculum subjects other than art, 
performing arts or PE. 

• The term talented is reserved for those students who achieve, or have the 
potential to achieve, significantly above average in art, performing arts or PE 
compared with other students in their year group at school. An individual 
student can be both gifted and talented. 

• The term more able is a catch-all descriptor, which refers to students who 
achieve, or have the potential to achieve, above average in one or more 
subject domains, including areas outside the main school curriculum.  

• A student who is exceptionally able exhibits outstanding ability in one or 
more area. 

• A student is said to be the subject to dual exceptionality if they are gifted or 
talented, and are also subject to a barrier to learning, such as Asperger’s 
syndrome, or a physical disability. 

 
 
 



 
 
 
Identifying Students 
 
Those students who are eligible (based on MIDYIS, DCSF data at KS2, feeder 
nominations, initial assessment in Year 7 and discussions with HOY/HOD’s will be 
classified as The Painsley Catholic Academy’s G & T cohort. Students who fall into 
the “talented” category but not “gifted”, will be identified by the subject teachers within 
the arts and PE. Those students who are identified as gifted or talented within 
specific subject areas will have provision made for them within the department. Staff 
are given student information at the start of the year, indicating those on the whole 
school official G and T register. The register of G&T students will be continually 
updated and amended. In line with the “Every Child Matters” policy, we will work 
towards a representative cohort in terms of gender, ethnicity and free school meals. 
 
Evaluation 
As with all our College policies, the transfer to consistent practice across the College 
is of paramount importance and thus we must evaluate our progress. The 
responsibility for evaluation will fall to the G&T Lead Teacher, who will report directly 
to the LG. Results of evaluation will be discussed annually at LG meetings and 
shared with the G&T group in College and also the curriculum committee of the 
governing body. A G&T review week will be undertaken annually. 
Arrangements for coordinating provision 

• The appointment of a named individual to coordinate the College’s response 
to meeting the needs of more able students. 

• A G&T review week will be undertaken annually looking at enrichment and 
extension opportunities provided by the wider extra curricular programmes, 
led by the G&T lead teacher. 

•     The HoD in each faculty/curriculum area to liaise with the G&T coordinator 
and to establish mechanisms for coordinating and monitoring progress of 
more able students. 

• All schemes of work are planned by HoDs to include specific enrichment 
material and ideas on a module by module basis. An annual subject audit will 
be undertaken. 

• An awareness amongst all staff of their role in the identification of more able 
students, based on subject-specific criteria and the need to make the 
curriculum sufficiently challenging. 

• The establishment of a register of more able students established by the G&T 
lead teacher and published to all curriculum areas. 

• Continuing professional development for staff that addresses the implications 
of more able students for senior management, within individual subject areas 
and develops teaching and learning styles that take account of differentiation, 
enrichment and extension. 

• The effective assessment of students’ potential and performance. 
• The regular monitoring and reporting, to the G&T lead teacher, of individual 

student performance. 
• The encouragement of students to enter local and national events, including 

residential courses and competitions. 
• Reporting in the newsletter and local media of G&T events and successes.  
• The provision of discreet pastoral care (where required) on an individual 

basis. 
• The provision of mentoring, where appropriate. 
• Opportunities for more able students to work together e.g. the future 

development of Year 9s working with Year 7s in Maths.  
• Recognition, celebration and rewarding of achievement of all students. 
• Close liaison by the College with external support agencies and the home. 
• Mechanisms to identify and address underachievement. 



 
Responsibilities 
Heads of department 

• Have strategies for the College’s official G&T cohort. 
• To identify students who meet the criteria of more able in their subject area 

and have provision for them. To be updated annually. 
• To pass these names onto the curriculum coordinator and to the G&T lead 

teacher. 
• To provide schemes of work that contain enrichment/extension material for 

identified students. 
• To ensure that teachers have registers that recognise who has been identified 

as more able. 
• To ensure that the enrichment/extension material is being used by subject 

teachers. 
All teaching staff 

• Provide extension and enrichment opportunities for G&T within lessons. This 
should already be part of lesson differentiation. 

Vice Principal (teaching and learning) 

• To monitor the schemes of work.  
• To work with the G&T Lead Teacher to oversee the process and activity. 
• To include items concerning provision for more able students on meeting 

agendas. 
G&T lead teacher  

• To prepare, from prior attainment data, a register of the top 5-10% of each 
cohort year. 

• To gather names of identified students from all areas. 
• To categorise this information in a way agreed with the LG team and to 

communicate back to curriculum coordinators and heads of department. 
• To prepare courses of action for students who are identified as able in many 

areas (by agreement with senior management). 
• To monitor the provision for more able students.  
• To evaluate the progress made by students and provision generally on an 

annual basis. 
• To consider the list of identified students on an annual basis. 
• Provide enrichment/extension activities with respect to whole school issues, 

including The Scholars Programme. 
• Devise a yearly development plan and review G&T provision. 
• Provide opportunities for professional development of staff in sharing good 

practise and learning platforms. 
• Discuss developments and related issues to LG, HoDs, feeder schools, staff 

and directors, when appropriate. 
• Make a measurable contribution to whole College targets for G&T students. 
• Undertake the yearly subject audit. 
• Model lessons and share good practice of the learning and teaching of the 

G&T. 
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