
  

 

Message from the Wellbeing Lead 
  
 
Our College motto is “Know Yourself”. To complement this as part 
of our commitment to the wellbeing of our children, staff and 
stakeholders, we have become one of the first schools to commit 
to the new Wellbeing Award for Schools. It is an award that rec-
ognises a school’s efforts to promote and protect positive emo-
tional wellbeing and mental health education and support. The 
award requires us to develop an action plan to consciously recog-
nise what we currently do and offer additional opportunities to 
support and promote mental health and wellbeing. I am leading the 
process and we would like some parental involvement to join the 
newly established “Change Team”. The “Change Team” will consist 
of teachers, parents, students and directors. If you would like to 
be involved, please contact myself on the school number (01538 
714944). 
FOR FULL DETAILS OF THE ACTION PLAN PLEASE VISIT THE COLLEGE WEBSITE UN-
DER THE WELLBEING SECTION. IF YOU WOULD LIKE A HARD COPY PLEASE CON-
TACT MR Bullock at college. 
 

Mr D J Bullock — Assistant Principal 
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https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.aboutlifeissues.com%2Fimages%2Femotional.jpg&imgrefurl=http%3A%2F%2Fwww.aboutlifeissues.com%2Fahmedabad%2Femotional-health.php&docid=2ZhACWlrUlijoM&tbnid=_QCzuj_65_uXuM%3A&vet=10ahUKEwjNgpO8tqHZAhUL
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Main Objectives of the Wellbeing award 

 
 

 
 
 

This whole-school award focuses on ensuring effective prac-
tice and provision is in place that promotes the emotional 
wellbeing and mental health of both staff and pupils. 

The award has a focus on changing the long-term culture of 
a school, and embedding an ethos where mental health is 
regarded as the responsibility of all. 

With this award, schools can: 

 Show their commitment to promoting mental health as 
part of school life 

 

 Improve the emotional wellbeing of their staff and pupils 
 

 Ensure mental health problems are identified early and 
appropriate support provided 

 

 Offer provision and interventions that matches the needs 
of its pupils and staff 

 

 Engage the whole-school community in the importance 
of mental health awareness 

 
Capture the views of parents, pupils and teachers on mental 
health issues 

https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2Fportals%2F1%2FImages%2FYour%2520health%2FMental%2520health%2Fwellbeing%2520logo.png&imgrefurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2FYourhealth%2FYouthh
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Key Principles 
 
 
 

 
 
 

There are four key principles driving the ideas and recommendations behind the award: 

1. Emotional wellbeing and mental health being a continuum. Related issues can range from positive 
attitudes and behaviour, through to experiences of emotional distress and mental disorder. 
 
2. The college already experiences and manages emotional issues on a daily basis; the objective is to 
minimise the impact of such issues and maximise the effectiveness of any responses. 

 
3. Emotional wellbeing covers a range of dimensions, such as resilience, character building, relation-
ships and self-esteem, etc. The college feels that understanding both developmental and mental 
health awareness is critical to the development of our students. 

 
4.Painsley believes creating a positive college culture requires a whole-school approach that is led 
from the top while involving all in the school community. 

 
Embarking on the award process shows that we have recognised the needs and demands now on stu-
dents across the country and we are committed to responding to these demands. Much of this change 
will be apparent in the issues that schools face on a daily basis.  

Taking our college forward to build on our current strategies of promoting and protecting the emotional 
wellbeing and mental health of young people and staff. This requires a team dedicated to the cause. I 
hope to assemble the “Change Team” to allow our college to do just that. 

One theme that is central to the award is the need for the college 
to draw the wider community and relevant stakeholders into the 
centre of the change process. Parents and carers are one such 
group. Evidence shows that, for parents, the emotional and men-
tal health needs of their children is of increasing importance, and 
often parents look to the college to support and inform them of 
any changes with their son / daughter’s emotional and mental 
wellbeing. 

The Award Process 

 

There are five stages in the WAS process: 

1) School self-evaluation 

2) Preparation of an Action Plan 

3) Implementation of actions and collecting evidence into a portfolio 

4) Interim assessment of progress 
5) Verification of achievement of the award 

https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2Fportals%2F1%2FImages%2FYour%2520health%2FMental%2520health%2Fwellbeing%2520logo.png&imgrefurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2FYourhealth%2FYouthh


4 

 

Key Principles 
 
 
 

 
 
 

The WAS has eight objectives which focus on areas of evaluation, development and celebration of the work the 
college does in promoting and protecting emotional wellbeing and positive mental health. Each of these areas is 
further broken down into Key Performance Indicators (KPIs): 

Objective 1: The school is committed to promoting and protecting positive emotional wellbeing and mental 
health by achieving the Wellbeing Award for Schools. 

Objective 2: The school has a clear vision and strategy for promoting and protecting emotional wellbeing and 
mental health, which is communicated to all involved with the school. 

Objective 3: The school has a positive culture which regards the emotional wellbeing and mental health as the 
responsibility of all. 

Objective 4: The school actively promotes staff emotional wellbeing and mental health. 

Objective 5: The school prioritises professional learning and staff development on emotional wellbeing and men-
tal health. 

Objective 6: The school understands the different types of emotional and mental health needs across the whole-
school community and has systems in place to respond appropriately. 

Objective 7: The school actively seeks the ongoing participation of the whole-school community in its approach 
to emotional wellbeing and mental health. 

Objective 8: The school works in partnerships with other schools, agencies and available specialist services to 
support emotional wellbeing and mental health. 

The Change Team 

 

To ensure the achievement of the WAS, within the school’s planned timescale. The 
Change Team’s key responsibilities are: 

 producing and disseminating information to all key partners (parents, staff, pupils, 
governors) and supporting agencies about the award. 

 completing the School Self-Evaluation Form, in consultation with appropriate col-
leagues. 

 monitor progress against the Action Plan. 

 plan the implementation, monitoring and evaluation of successive stages of deliv-
ery. 

 ensure regular communication with all key partners about WAS development and 
progress. 

 manage the building of the WAS portfolio of evidence. 

 coordinate the preparation for, and management of, the interim assessment process 
(adviser-led approach). 

 coordinate the preparation for, and management of, the final verification processes. 

https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2Fportals%2F1%2FImages%2FYour%2520health%2FMental%2520health%2Fwellbeing%2520logo.png&imgrefurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2FYourhealth%2FYouthh
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What does Painsley do to help emotional and mental wellbeing? 

 
 
 

 
 
 

 Mental health and wellbeing forms part of the overall school development plan to improve the 
school experience for all students. 

 

 The college lives the mission statement “In our College we value and respect every person as a 
child of God, as we grow in together in faith, knowledge, understanding and love to serve the 
community.” 

 

 Anti-bullying reps and ambassadors are appointed to work towards stopping bullying. 
 

 Students see Emmaus Tutors every morning and have the opportunity to discuss any concerns. 
 

 A Pastoral Lead looks after a small number of students, and students have the opportunity to 
discuss any concerns with them. 

 

 The College has a school counsellor that students can talk to. 
 

 The College has a Lay Chaplain (Mrs Sowter) who students can talk to. 
 

 The College has an Education Welfare Worker (Mrs Barlow) who students can talk to. 
 

 Students complete questionnaires about whether they feel safe and have someone they can 
talk to. 

 

 The school has a Safeguarding Lead (Mr Bullock) and two Deputy Safeguard Leads (Mrs Harris 
and Ms Oberman) who students can talk to. 

 
 The school has a School Council and student voice time in Emmaus to discuss issues and con-

cerns that the School Council can bring to a meeting with a member of the Leadership Group. 
 

 There is a flow diagram for support shown during Emmaus time. 
 

 The College has a Mental Health Policy and action plan. 
 

 The College has a Safeguarding Policy. 
 

 The College has an Anti-Bullying Policy. 
 

 All staff have training to ensure that they understand the signs of students suffering from men-
tal health issues. 

 

 Key topics to promote wellbeing are covered in Emmaus time and citizenship time including 
Child Sexual Exploitation, anti-bullying, radicalisation, social skills, friendship groups, e-safety, 
body image, drugs and alcohol, bereavement (Dove counselling), positive thinking, mindfull-
ness, resilience etc 

 

 Mental health organisations work with students inside and outside of school, eg. Changes, 
Younger Minds, CAMHS etc. These are detailed on the back page of this booklet. 

 

 The school refers students to the school nurse for extra support and may complete an Early 
Help Assessment for any concerns that may need another organisation involved 
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Signs of Stress 
 
 
 

 
 
 

Possible warning signs include: 
 
 Physical signs of harm that are repeated or appear non-accidental 
 Changes in eating or sleeping habits  
 Increased isolation from friends or family, becoming socially withdrawn 
 Changes in activity and mood  
 Lowering of academic achievement 
 Talking or joking about self-harm or suicide 
 Abusing drugs or alcohol 
 Expressing feelings of failure, uselessness or loss of hope 
 Changes in clothing – e.g. long sleeves in warm weather  
 Secretive behaviour 
 Skipping PE or getting changed secretively 
 Lateness to or absence from school 
 Repeated physical pain or nausea with no evident cause 
 An increase in lateness or absenteeism 
 

How parents can help their son / daughter if they show signs of poor emo-
tional or mental wellbeing: 

 

Listen and try to be understanding  

Show them affection  

Encourage social interaction with friends and family 

Provide a peaceful and loving environment 

Do activities together 

Let them know they can talk to you anytime about anything 

Don’t be afraid to seek advice from mental health professionals 

https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2Fportals%2F1%2FImages%2FYour%2520health%2FMental%2520health%2Fwellbeing%2520logo.png&imgrefurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2FYourhealth%2FYouthh
https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.newbeginningswithgina.com%2Fwp-content%2Fuploads%2F2014%2F11%2FSquare-logo-for-Mental-Wellbeing.jpg&imgrefurl=https%3A%2F%2Fwww.whalleyrange.org%2Fwhalley-range-mental-health-group%2F&docid=6-bQbE84
https://www.google.co.uk/imgres?imgurl=https%3A%2F%2Fthrallydotcom.files.wordpress.com%2F2015%2F12%2F4-quadrants-of-wellbeing.png&imgrefurl=https%3A%2F%2Fthrally.com%2Fgiving-until-it-hurts%2F&docid=kMNllGfXorQxNM&tbnid=zE7Jfck48zk-MM%3A&vet=10ahUKEwiSoa


7 

 

PSHE and Emmaus 
 

 
 

 
 
 

Painsley will have covered the following topic areas this year in Citizenship and Emmaus 
time in the PSHE curriculum relating to emotional and mental wellbeing: 
 
Year 7 
 
E-safety 
Body Image 
Drugs and Alcohol 
Radicalisation 
 
 
Year 8 
Loss and bereavement  
Child Sexual Exploitation 
Radicalisation 
Emotional and mental wellbeing 
 
 
Year 9 
E-safety and CSE 
Positive thinking 
Anti-bullying 
Radicalisation 
 
 
Year 10 
Mindfulness 
Resilience 
Anti-bullying 
Radicalisation 
 
 
Year 11 
Anti-bullying 
Radicalisation 
Dealing with exam stress 

https://www.google.co.uk/imgres?imgurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2Fportals%2F1%2FImages%2FYour%2520health%2FMental%2520health%2Fwellbeing%2520logo.png&imgrefurl=http%3A%2F%2Fwww.ipswichandeastsuffolkccg.nhs.uk%2FYourhealth%2FYouthh
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Concerns 
 
 
 

 
 
 

 
As a reminder, if you have any questions or concerns 
over your child’s emotional wellbeing and mental 
health at school, please contact the Head of Year 
(Y7) or Pastoral Lead (Y8-11) or Tutor (Y12 and 13). 
We are here to help and advise!  
 
Contacts for external support agencies linked to men-
tal health: 
 
Changes - http://www.changes.org.uk/ 
 
Young Minds -  https://youngminds.org.uk 
 
CAMHS - https://www.combined.nhs.uk/ 
 
Dove - https://www.thedoveservice.org.uk 
 
Arch - https://www.archnorthstaffs.org.uk/ 
 
Other contacts for support: 
 
Childline  - https://www.childline.org.uk/ 
 
Samaritans — https://www.samaritans.org/ 
 
Staffordshire First Response — 08001313126 
 
 
 
 
 
 

https://www.google.co.uk/imgres?imgurl=https%3A%2F%2Fwww.liverpoollearningpartnership.com%2Fwp-content%2Fuploads%2F2017%2F09%2Fmental-health-and-wellbeing.jpg&imgrefurl=https%3A%2F%2Fwww.liverpoollearningpartnership.com%2Fmental-health-and-wellbeing%2Fli

