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Painsley Catholic College is, once again, celebrating a set of truly outstanding GCSE results with
91% of the Year 11 students at the non-selective academy achieving the new standard pass
(grade 4) in English and 86% of the candidates achieving a grade 4 or above in maths.
Furthermore, the College is delighted with an amazing 30% of all GCSE passes being 9 to 7 and
141 grade 9’s. This is particularly pleasing as grade 9 is not the same as A*; it is a new grade,
designed to recognise the very highest performing students. All remaining subjects achieved to
an excellent standard with average attainment at least in line from last year’s results. This is
despite the GCSE examinations becoming more demanding.
The results place Painsley as one of the highest achieving schools in the whole of the country.
Mrs Rachel Waugh, Principal at the College, said, “I am thrilled to be able to share these
phenomenal results with the students. The students have worked with drive and determination
throughout the last five years. I wish the students every success as they continue their journey
and I look forward to welcoming the majority of the students into the Painsley Sixth Form in
September. I would like to pay particular thanks to the dedication and commitment of the staff at
Painsley, teaching and non-teaching staff, who constantly provide an exceptional learning
experience and willingly go the extra mile on behalf of the students. I am truly grateful to them all
for their professionalism. I would like to thank our parents who have supported the students and
the staff of the school throughout their time at the college, the effective partnership between home
and school is instrumental in the success of the students.”
The College is passionate about sport, music, art and drama; a point reflected in the fact that
Painsley students are County Champions in many sports and are able to experience a multitude
of extra-curricular activities. The College also has an enviable reputation in the creative arts.
Indeed, Painsley has attained the prestigious Arts Mark Silver for its outstanding work in art, music
and drama.
Painsley epitomises the government’s aim to provide the highest quality state-funded education,
which is too often equated to fee-paying schools.
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The information in this booklet is intended to help parents seeking admission for their children. The
information is correct at the time of publication, September 2019, but may be subject to amendment at
a later date.

1.

THE PAINSLEY CATHOLIC ACADEMY
SEPTEMBER, 2019

BOARD OF DIRECTORS
The Foundation Directors are appointed by the Archbishop and on the recommendation of the
Parish Priests.
Mr K Wilson (Foundation)
Mrs B Williams (Foundation)
Miss C McGarrigle (Foundation)
Mrs S Hancox (Foundation)
Mr J Holt (Co-opted)
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2.
Leadership Group
Mr S G Bell, B.A. (Hons), M.A., P.G.C.E., NPQH
Mrs J Bradbury, DSBM, Pg Cert, FISBL
Mrs R Waugh, B.A. (Hons), P.G.C.E.
Mr F Waugh, B.Sc. (Hons), P.G.C.E.
Mrs H Gibson, B.Sc. (Hons), P.G.C.E.
Mr P J Challinor, C. Eng., D.M.S., P.G.C.E.
Mr D Bullock, B.A. (Hons), P.G.C.E.
Ms C Oberman, B.A. (Hons), PGCE
Mrs S Jepson, B.A. (Hons), Cert. Ed., P.G.C.E.
Mrs C Harris, B.A. (Hons), P.G.C.E.
Miss E Malpass, B.A. (Hons), P.G.C.E
Mrs C A Wooldridge, B.Sc. (Hons), P.G.C.E.
Religious Education Department
Miss E Malpass, B.A. (Hons), P.G.C.E.

COLLEGE STAFF
TEACHING STAFF

Chief Executive Officer
Chief Finance Officer
Principal
Vice Principal/Science/Pastoral Lead
Vice Principal/Science/Pastoral Lead
Assistant Principal/Maths/Pastoral Lead
Assistant Principal/Maths/Pastoral Lead
Assistant Principal/MFL/Teaching Schools
Assistant Principal/Head of Sixth Form/Business Studies/Economics
Assistant Principal/Pastoral Lead/Deputy Designated Safeguarding Lead
Associate Principal/Subject Leader – RE/Pastoral Lead/Deputy Designated
Safeguarding Lead
Director of Maths

Mr J Beardmore, B.A. (Hons), P.G.C.E.
Miss H Smith, B.Med.Sc (Hons), P.G.C.E.
Miss M Sowter, B.A. (Hons)
Mrs S Barlow, B.A. (Hons), P.G.C.E.
Miss M Harris, B.A. (Hons)

Associate Principal/Subject Leader – RE/Pastoral Lead/Deputy Designated
Safeguarding Lead
Religious Education/Assistant Principal/Pastoral Lead/Deputy Designated
Safeguarding Lead
Religious Education
Religious Education/History/Hd of Yr 7/Leadership Development
Co-ordinator/Teaching and Learning Co-ordinator
Religious Education
Religious Education
Religious Education/English
Religious Education/EPQ Co-ordinator/Pastoral Lead
Apprentice Teacher of Religious Education

Mathematics Department
Mrs C A Wooldridge, B.Sc. (Hons), P.G.C.E.
Mrs G White, B.Sc. (Hons), P.G.C.E.
Mr M P Linney, B.Sc. (Hons), P.G.C.E.
Mr A Pate, B.Sc. (Hons), M.Sc., G.T.P.
Mr D Bullock, B.A. (Hons), Sec. Ed. with QTS
Mr P J Challinor, C. Eng., D.M.S., P.G.C.E.
Mrs D Roberts, L.L.B. (Hons), P.G.C.E.
Mrs J Phillips, B.Sc. (Hons), P.G.C.E.
Mr P Allen, B.Sc. (Hons), P.G.C.E.
Mr A Johnson, B.A. (Hons), P.G.C.E.
Mr R Harris, B.Sc. (Hons), P.G.C.E.
Mrs S Long, B.Sc. (Hons), P.G.C.E.
Mrs J Ingram, B.Sc. (Hons), P.G.C.E.

Director of Maths
Mathematics/Maths Hub Lead Teacher
Mathematics/Deputy Maths Hub Leader
Mathematics/Maths Teaching and Learning Lead
Mathematics/Assistant Principal/Safeguarding Officer
Mathematics/Assistant Principal/Pastoral Lead
Mathematics
Mathematics
Mathematics/Pastoral Lead
Mathematics/ICT
Mathematics
Mathematics
Mathematics

English Department
Mrs J Hopkinson, B.A. (Hons), P.G.C.E.
Mr R Pierpoint, B.A. (Hons), G.T.P.
Mrs S M Davies, B.A. (Hons), P.G.C.E.
Mrs A Comfort, B.A. (Hons), P.G.C.E., Pg Dip
Miss F Dutton, B.Sc. (Hons), M.A., M.Ed., P.G.C.E.
Mrs S Moseley, B.A. (Hons), P.G.C.E.
Mr A J Hendley, B.A. (Hons), P.G.C.E.
Miss G Fish, B.A. (Hons), P.G.C.E.
Mrs R Parsons, B.A. (Hons), P.G.C.E.
Mr D Reed, B.A. (Hons), P.G.C.E.
Miss G Boon, B.A. (Hons), P.G.C.E.
Miss C Hickey, B.A. (Hons)

Subject Leader - English
Second in Department - English
English/Special Educational Needs Co-ordinator
English/Special Educational Needs
English/Pastoral Lead
English
English/Pastoral Lead
English
English/Pastoral Lead
English
English
Drama

Science Department
Mrs H Gibson, B.Sc. (Hons), P.G.C.E.
Mr F Waugh, B.Sc. (Hons), P.G.C.E.
Miss C Jones, B.Sc. (Hons). P.G.C.E. (Masters)

Vice Principal/Science/Pastoral Lead
Vice Principal/Science/Pastoral Lead
Lead Teacher of Science

Mrs C Harris, B.A. (Hons), P.G.C.E.
Mrs S Crawford, B.A. (Hons), P.G.C.E.
Mr R McCusker, B.A. (Hons), P.G.C.E., NPQML
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Mrs R Potts, B.Sc. (Hons), P.G.C.E.
Mrs R Histead, B.Sc. (Hons), M.Sc., P.G.C.E.
Miss J Keeling, B.Sc. (Hons), P.G.C.E.
Mr J Davenport, B.Sc. (Hons), P.G.C.E.
Mrs L Rolfe, B.Sc. (Hons), P.G.C.E.
Miss K Bradley, B.Sc. (Hons), P.G.C.E.
Miss V Trull, B.Sc. (Hons), P.G.C.E.
Mrs P Horleston-Wilkes, B.Sc. (Hons), P.G.C.E.
Mr T Dudley, B.Sc. (Hons), P.G.C.E.
Mrs L A Rhodes, B.Sc. (Hons), P.G.C.E.
Mr K Dudley, B.Sc. (Hons), P.G.C.E.
Mr J Horleston-Wilkes, B.A. (Hons)
Miss H Swinson, B.Sc. (Hons), P.G.C.E.
Mrs S Beshay, B.Sc., P.G.C.E.
Mrs M Wood, Bachelor of Dentistry, P.G.C.E.
Miss C Micallef, B.Sc. (Hons)

Science/Head of Biology
Science/Head of Chemistry
Science/KS3 Progress Lead/Pastoral Lead
Science/Head of Physics
Science
Science
Science
Science
Science
Science/Pastoral Lead – Year 12
Science
Science/Pastoral Lead
Science
Science
Science
Apprentice Teacher of Science

Technology Department
Mr J Watson, B.A. (Hons), P.G.C.E.
Mr R Lilley, B.Sc. (Hons), P.G.C.E.
Mrs C Deighton, B.A. (Hons), P.G.C.E.
Mrs C Rowley, B.A. (Hons), P.G.C.E.
Mrs E Davies, B.A. (Hons), P.G.C.E.
Mrs J Chell, B.A. (Hons), P.G.C.E.

Subject Leader - Technology
Technology/Graphics
Technology/Food Technology
Technology/Food Technology
Technology/Product Design/Pastoral Lead
Textiles Technology/Pastoral Lead

Modern Foreign Languages Department
Mrs S Martin, B.A. (Hons), P.G.C.E., Graduate Diploma
Ms C Oberman, BA (Hons), PGCE
Mrs A Taylor, B.A. (Hons), P.G.C.E.
Miss A Brassington, B.Sc. (Hons), P.G.C.E.
Miss I Remache, B. A. (Hons), M.Sc, P.G.C.E.
Mr M Collinge, B.A. (Hons), P.G.C.E.
Mrs H Chadfield, B.A. (Dbl Hons), P.G.C.E.

Subject Leader – MFL/Pastoral Lead
Modern Foreign Languages/Assistant Principal
Modern Foreign Languages
Modern Foreign Languages
Modern Foreign Languages
Modern Foreign Languages
Modern Foreign Languages

History Department
Mrs L Brown, B.A. (Hons), P.G.C.E.
Mrs T Parton, B.A. (Hons), M.A., P.G.C.E.
Mrs L Stanway, B.A. (Hons), P.G.C.E.
Miss L Wrightson, B.A. (Hons), P.G.C.E.
Miss M Nicholson, B.A. (Hons), P.G.C.E.
Mrs J McCusker, B.A. (Hons)
Miss A Byatt, B.A. (Hons), P.G.C.E.

Subject Leader-History
History/Year 11 Intervention Manager
History
History/Geography
History
History
History

Geography Department
Mr J Edwards, B.A. (Hons), P.G.C.E.
Mr J Allen, B.A. (Hons), P.G.C.E.
Mrs V Allen, B.A. (Hons), P.G.C.E.
Miss R Rowlands, B.Sc. (Hons), P.G.C.E.

Subject Leader-Geography/Educational Visits Co-ordinator
Geography/Pastoral Lead/Emmaus Lead
Geography/IAG
Geography

Physical Education Department
Mrs L Wright, B.A. (Hons), P.G.C.E.
Mrs L Kettrick, B.A. (Hons), P.G.C.E.
Mr G Mayer, B.Sc. (Hons), P.G.C.E.
Mr A Alcock, B.A. (Hons), P.G.C.E.
Miss R Moore, B.A. (Hons), P.G.C.E.
Miss C Grimley, B.Sc. (Hons), P.G.C.E.

Subject Leader – PE/Physical Education
Physical Education
Physical Education/Pastoral Lead
Physical Education
Physical Education
Physical Education

Information & Communication Technology
Mr M Palmer, B. Sc. (Hons), P.G.C.E.
Mr C Challinor, B.A. (Hons), P.G.C.E.
Mr A J Reynolds, B.A. (Hons), P.G.C.E.
Mr A Johnson, B.A. (Hons), P.G.C.E.
Mrs S Shulver, B.A. (Hons), P.G.C.E.

Subject Leader – Computing/ICT
Computing/ICT
Computing/ICT
Mathematics/ICT
Computing
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Art Department
Mrs M Kavanagh, B.A. (Hons), P.G.C.E.
Mrs H Gillespie, B.A. (Hons), M.Ed., P.G.C.E.

Director of Visual Arts
Art/Photography

Performing Arts Department
Miss H Bennett, B.A. (Hons), P.G.C.E.
Mrs A Reardon-Davies, B.Mus (Hons), P.G.C.E.

Subject Leader – Music /Music
Music

Painsley Sixth Form Teaching Staff
Miss L Dudley, B.A. (Hons), P.G.C.E.
Mrs E Williams, B.A. (Hons), P.G.C.E.
Mr C Bradbury, B.A. (Hons)
Miss N Smyth, B.Sc., P.G.C.E.
Ms M Atherton, B.A. (Hons), P.G.C.E. (FE)
Miss A Dudley, BSc. (Hons), MEd, Cert Post 16 Ed

Psychology/Business/Pastoral Lead
Business/Economics/Pastoral Lead – Year 13
Business
Business
Sociology/Business
Heath & Social Care

NON-TEACHING STAFF
Mrs E Baskeyfield
Mrs J Stewart-Lilly
Mrs A Turnbull
Mrs B Bell
Mrs J Hambleton
Mrs L Hill
Mrs C Mycock
Ms K Laryea
Mrs S Eley
Mrs S Whitworth
Mr J Sanders
Mrs J Walker
Mrs E Carrington
Mrs L Machin
Mrs E Wilcox
Mrs L Rushton
Mr A Fox
Mrs L Johnson
Mrs E Keeling
Mrs J Brereton
Mrs L Bullock
Mr S Rowley
Mrs K Wildgoose
Mr C Snow
Mr B Jones
Mr S Young
Mr P Weston
Mrs E Mason
Mrs M Barlow
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Business Manager
Mrs S Jones
Academy HR Co-ordinator
Miss L Beresford
HR Administrative Assistant
Miss K May
Pastoral Administrator
Mrs P Sowter
Clerical Officer/First Aid Officer
Mrs S Lowe
Clerical Officer
Mrs J Roberts
Clerical Officer
Mrs S Hurst
Clerical Officer
Mrs V Keates
Clerical Assistant
Mrs T Horleston
Receptionist
Mrs M Lowell
Finance Manager
Mrs J Horleston-Paine
Finance Officer
Mrs B Luke
Finance Officer
Mrs J Brown
Finance Officer
Miss J Hill
Finance Officer
Miss C Jones
Finance Support Assistant
Mrs S Luby
Finance Intern
Mrs H Veres
Examinations Officer – Sixth Form
Mrs A Redfern
Examinations Support Officer
Mrs S Minor
Administration Manager
Mrs E Johnson
Teaching School Administrator
Mrs S Emery
Technology Technician
Mrs D Wood
Technology Technician
Mr P Simcox
Network Manager
Mr D Large
ICT Technician
Mr S Adams
Senior ICT Technician
Mrs J Forrester
ICT Technician
Mrs R Brunt
Laboratory Technician
Mrs S Lewis
Education Welfare Officer (Painsley Multi-Academy Company)

Laboratory Technician
Clerical Officer – Science
Art Technician
Lay Chaplain
Assistant Teacher
Assistant Teacher
Assistant Teacher
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Teaching Assistant
Counsellor & Intervention Mgr
TA/Administrator
HLTA
Catering Manager
Assistant Catering Supervisor
Site Manager
Site Supervisor
Assistant Site Supervisor
Hospitality
Head Cleaner
Lunchtime Supervisor
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PAINSLEY CATHOLIC COLLEGE
ADMISSION OF STUDENTS

DIOCESAN EDUCATION SERVICE
2020/21 ADMISSIONS POLICY
Painsley Catholic College is part of the Painsley Catholic Academy. The admissions authority for the
school is the Local Governing Board of the Painsley Catholic Academy who has responsibility for
admissions to this school.
The Board of Directors has delegated responsibility for the
administration of the admissions process to the Local Governing Board of Painsley Catholic College.
The admissions process for Painsley Catholic College is part of the Staffordshire Local Authority coordinated admissions scheme. To apply for a place at Painsley Catholic College in the normal
admissions round, an application must be made using the school admission application process of the
local authority in which you live naming Painsley Catholic College on the application form. Applications
need to be made by 31st October 2019. A Supplementary Information Form (SIF) must also be
completed and returned directly to the school by the same date (see Note 2).
All applications which are submitted on time will be considered at the same time, after the closing
date.
You will be advised of the outcome of your application on 1 st March 2020, or the next working day, by
the local authority on behalf of the school.
Please note that throughout this policy, the term parent means all natural parents, any person who is
not a parent but who has parental responsibility for a child and any person who has care of a child.
The ethos of this school is Catholic. The school was founded by the Catholic Church to provide
education for children of Catholic families.
Wherever there are more applications than places
available, priority will be given to Catholic children in accordance with the oversubscription criteria
listed below. The school is conducted by its Board of Directors as part of the Catholic Church in
accordance with its Articles of Association and seeks at all times to be a witness to Our Lord Jesus
Christ.
As a Catholic school, we aim to provide a Catholic education for all our pupils. At a Catholic school,
Catholic doctrine and practice permeate every aspect of the school’s activity. It is essential that
the Catholic character of the school’s education be fully supported by all families in the school. We
therefore hope that all parents will give their full, unreserved and positive support for the aims and
ethos of the school. This does not affect the right of an applicant who is not Catholic to apply for
and be admitted to a place at the school in accordance with the admission arrangements.
The Board of Directors is the admissions authority and has responsibility for admissions to this
school. The Board of Directors has set its admission number at 210 pupils to be admitted to Year 7
in the school year which begins in September 2020. (See Note 1 below)
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Where there are more applications for places than the number of places available, places will be
offered according to the following order of priority.
For the purposes of this policy, parish boundaries are as shown on the Archdiocese of Birmingham
parish boundary map which can be accessed at http://www.birminghamdiocese.org.uk/parish-map/
and will be applied to the admission arrangements for the academic year 2020/2021.
OVERSUBSCRIPTION FOR YEARS 7 TO 11
If the number of applications exceeds the admission number, the directors will give priority to
applications in accordance with the criteria listed, provided that the directors are made aware of
that application before decisions on admissions are made (see Note 1 below). In all categories,
priority will be given firstly to those who have a brother or sister (see Note 4 below) attending
Painsley Catholic College at the time of admission and then secondly to children of staff who have
been employed at Painsley Catholic College for at least 2 years or less than 2 years where they were
employed to fill a vacant post for which there is a demonstrable skill shortage (this applies to
teaching and non-teaching staff) and then thirdly by distance from the home address to the college
(see Note 6 below).
1.

Baptised Catholic children (see Note 2 below) who are looked after or previously looked after
(see Note 3 below).

2.

Baptised Catholic children (see Note 2 below) who currently attend a Catholic feeder school
(see Note 5 below).

3.

Baptised Catholic children (see Note 2 below) who live in a feeder school parish area, who are
not currently attending a Catholic feeder school (see Note 5 below).

4.

Other Baptised Catholic children.

5.

Non-Catholic children who are looked after or previously looked after (see Note 3 below).

6.

Non-Catholic children who currently attend a Catholic feeder school (see Note 5 below).

7.

Other Non-Catholic children.

Note 1
Children with an Education, Health and Care (EHC) Plan that names the school MUST be admitted.
This will reduce the number of places available to applicants. This is not an oversubscription criteria.
Note 2
In all categories, for a child to be considered as Catholic, evidence of Catholic Baptism or Reception
into the Church will be required. For a definition of a Baptised Catholic, see the Appendix. Those
who face difficulties in producing written evidence of Catholic Baptism or Reception into the Church
should contact their Parish Priest.
Parents making an application for a Catholic child should also complete a Supplementary Information
Form (SIF) which should be returned directly to the school. If you do not provide the information
required in the Supplementary Information Form and return it by the closing date, together with all
supporting documentation, this is likely to affect the criteria that your child is placed into, which is
likely to affect your child’s chance of being offered a place at this school.
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Note 3
A “looked after child” has the same meaning as in section 22(1) of the Children Act 1989, and means
any child who is (a) in the care of the local authority or (b) being provided with accommodation by
them in the exercise of their social services functions (eg children with foster parents) at the time
of making the application to the school. A “previously looked after child” is a child who immediately
moved on from that status after becoming subject to an adoption, child arrangement order or special
guardianship order.
Note 4
For all applicants the definition of a brother or sister is:
 A brother or sister sharing the same parents
 A half-brother or half-sister, where two children share one common parent
 A step-brother or step-sister, where two children are related by a parents’ marriage or
where they are unrelated but their parents are living as partners.
 Adopted or fostered children
The children must be living permanently in the same household.
Note 5
The named feeder schools for Painsley Catholic College are:
St. Giles’ Catholic Primary School, Cheadle, and the Parish of St Giles, Cheadle
St. Thomas’s Catholic Primary School, Tean, and the Parishes of St Thomas’s, Tean and St Mary’s,
Cresswell
St. Mary’s Academy, Leek, and the Parish of St Mary’s, Leek
St. Filumena’s Catholic Primary School, Caverswall, and the Parish of St Filumena’s, Caverswall
St. Joseph’s Catholic Primary School, Uttoxeter, and the Parishes of St Mary’s, Uttoxeter and
Sacred Heart, Abbots Bromley
The Faber Catholic Primary School, Cotton, and the Parish of St John’s, Alton
Note 6
Distances are measured by the Local Authority on behalf of the school. The Local Authority uses a
Geographical Information System (GIS) to calculate home to school distances in miles. The
measurement is calculated using Ordnance Survey (OS) data from an applicant’s home address to the
main front gate of the school. The coordinates of an applicant’s home address is determined and
provided by the local Land and Property Gazetteer (LLPG) and OS address point data.
In a very small number of cases, where the school is oversubscribed, it may not be possible to decide
between the applications of those pupils who are the final qualifiers for a place when applying the
published admission criteria.
For example, this may occur when children in the same year group live at the same address, or if the
distance between the home and the school is exactly the same, for example, blocks of flats. If
there is no other way of separating the application according to the admissions criteria and to admit
both, or all, of the children would cause the Published Admission Number for the child’s year group
to be exceeded, the Local Authority, on behalf of the Board of Directors, will use a computerised
system to randomly select the child to be offered the final place.
The Board of Directors will, where possible, admit twins and all siblings from multiple births where
one of the children is the last child ranked within the school’s published admission number.
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A child’s home address is considered to be a residential property that is the child’s only or main
permanent residence and is either:
 Owned by the child’s parent(s);
 Leased to or rented by the child’s parent(s) under lease or written rental agreement of not
less than twelve months duration.
Evidence of ownership or rental agreement may be required, plus proof of permanent residence at
the property concerned.
Where parents have shared responsibility for a child, and the child lives with both parents for part
of the week, then the main residence will be determined as the address where the child lives for the
majority of the week. Parents may be requested to supply documentary evidence to satisfy the
Board of Directors that the child lives at the address put forward by the parents.
If a place in the school is offered on the basis of an address that is subsequently found to be
different from a child’s normal and permanent home address, then that place is liable to be
withdrawn.

APPLICATIONS FOR CHILDREN TO BE ADMITTED INTO A CLASS OUTSIDE OF THEIR
NORMAL AGE GROUP
Parents have the right to request, but not insist, that their child be considered for admission to a
class outside of their normal age group. This could be the case, for example, if a child is gifted and
talented, has experienced problems such as ill health, or is already being educated in a class outside
of their normal age group at their current Primary school. Parents who wish for their child to be
considered for admission to a class outside of their normal age group must make an application for
the normal age group in the first instance. Parents must then submit a formal request to the Board
of Directors for the child to be considered for a different age group class instead. This request
should be in the form of a written letter of application outlining the reasons why they wish for their
child to be considered to be admitted into a class outside of their normal age group and enclosing any
supportive evidence and documentation that they wish to be taken into account as part of that
request.
The Board of Directors will consider requests submitted for a child to be admitted into a class
outside of their normal age group and advise parents of the outcome of that request before national
offer day, having taken into account the information provided by the parents, the child’s best
interests and the views of the Principal.
If the request is refused, the original application for the normal age group class will progress
through the Local Authority co-ordinated admissions scheme, be considered by the Board of
Directors and the parents advised of the outcome.
If the request is agreed and the year group for which the parents have requested a place is a
current year group in the school, then the application will be considered by the Board of Directors
and the parents advised of the outcome.
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If the request is agreed and the year group for which the parents have requested a place is for a
future year group, ie Year 7 in September 2021, then the original application is withdrawn and the
parents must submit a fresh application for Year 7 2021 when applications open in the autumn term
of 2020. Please note that parents only have the right to re-apply for a place. Where the Board of
Directors agrees to consider an application for Year 7 the following year, that application is
considered alongside all other applications received and parents will be advised of the outcome of
that application on national offer day. No place is reserved or held for the child in advance.
If parents are considering submitting an application for their child to be admitted into a class
outside of their normal age group, it is strongly recommended that they also read the DFE guidance
which can be found at:
https://www.gov.uk/government/publications/summer-born-children-school-admission

APPEALS
Parents who wish to appeal against the decision of the Board of Directors to refuse their child a
place in the school should make that appeal request in writing to the Chair of the Board of Directors
at the school address. Appeals will be heard by an independent panel.
Please note that parents do not have the right to appeal if their request for their children to be
admitted to a class outside of their normal year group has been refused, but the Board of Directors
have offered a place in the normal age group instead.

REPEAT APPLICATIONS
Any parent can apply for a place for their child at any time outside of the normal admissions round.
Parents do not have the right to a second appeal in respect of the same school for the same
academic year unless, in exceptional circumstances, the Board of Directors has accepted a second
application from the parent because of a significant and material change in the circumstances of the
parent, child or school, but have still refused admission.

LATE APPLICATIONS
Late applications will be dealt with in accordance with the Local Authority’s co-ordinated admissions
scheme. This states that applications received after the closing date will be considered alongside
those applicants who applied on time wherever possible. Where it is not practicable because places
have already been allocated, or are shortly to be allocated, then late applications will be considered
only after those that were made before this point.
You are encouraged to ensure that your application is received on time.

CHANGE IN PREFERENCE
Once parents have submitted their preference, they will not be allowed to change them without an
exceptional change in their circumstances, for example, if the family has recently moved address or
an older sibling has changed schools. All requests to change preferences should be made in writing to
the Local Authority to whom the parents submitted the original application. Where a change of
preference is submitted for an oversubscribed school, without an exceptional change in
circumstances, then the application will be refused.
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WAITING LIST
In addition to their right to appeal, children who have not been offered a place at Painsley Catholic
College but were offered a school that was ranked as a lower preference on their application form
will be added to a waiting list. The waiting list will be maintained until the last day of the summer
term 2021 and will then be discarded.
A child’s position on a waiting list is not fixed. When a new child joins the waiting list, all applicants
on that waiting list will be re-ranked to ensure that the list is always maintained in oversubscription
criteria order. This means that a child’s position on the waiting list could go up or down during the
time that it is on the list. Any late applications accepted will be added to the waiting list in
accordance with the oversubscription criteria.
Inclusion on the waiting list does not mean that a place will eventually become available. It may be
that those already offered places may accept them, thereby filling all available places.
Children who are the subject of a direction by the Local Authority to admit or who are allocated to a
school in accordance with the Fair Access Protocol take precedence over those on a waiting list.

IN YEAR FAIR ACCESS PROTOCOL
The Board of Directors of Painsley Catholic College is committed to taking its fair share of children
who are vulnerable and/or hard to place, as set out in locally agreed protocols. Accordingly, outside
the normal admission round the Board of Directors is empowered to give absolute priority to a child
where admission is requested under any locally agreed protocol. The Board of Directors has this
power, even when admitting the child would mean exceeding the published admission number subject
to the infant class size exceptions.

APPLICATIONS OTHER THAN THE NORMAL INTAKE TO Year 7 (IN-YEAR ADMISSIONS)
An application can be made for a place for a child at any time outside the normal admission round and
the child will be admitted where there are places available. Applications should be made to the
school by contacting Mrs L Hill on 01538 714944 and all families approaching the school will be given
an application form. Where there are places available but more applications than places, the
published oversubscription criteria, as set out for the normal round of admissions, will be applied.
If there are no places available, the child will be added to the waiting list (see above).
Parents will be advised of the outcome of their application in writing and, where the Board of
Director’s decision is to refuse their child a place, have the right to appeal to an independent appeal
panel.
There is no charge or cost related to the admission of a child to this school.

10

ADMISSION TO THE SIXTH FORM
The school operates a sixth form for a total of 400 students. 200 places overall will be available in
Year 12. Whilst the admission number is 20, if fewer than 180 of the school’s existing students
transfer into Year 12, additional external students will be admitted until Year 12 meets its capacity
of 200 and subject to them meeting the individual academic subject entry requirements.
Applications for the Sixth Form should be made directly to the school using the application form
available from Mrs L Hill or from the school’s website. Completed application forms must be
returned to the school by 1st December 2019.
Both internal and external students wishing to enter the sixth form will be expected to have met the
same minimum academic entry requirements for the sixth form. These are a minimum of 5 higher
grades at GCSE, including English and maths (minimum grade 5). In addition, some subjects will have
their own minimum grade requirements (see the Prospectus for details). Generally for vocational
subjects, a minimum of 5 GCSEs at grade 5 (including grade 4 in English and Maths) and above at
GCSE in separate subjects is required.
In addition to the sixth form’s minimum academic entry requirements, students will need to satisfy
minimum entrance requirements to the courses for which they are applying. If either internal or
external applicants fail to meet the minimum course requirements they will be given the opportunity
of pursuing any alternative courses for which they do meet the minimum academic requirements.
Course requirements are published annually in the school’s prospectus and on its website.
When Year 12 is undersubscribed, all applicants meeting the minimum academic entry requirements
will be admitted or permitted to progress.
When there are more external applicants that satisfy any academic entry requirements, priority will
be given in accordance with the oversubscription criteria set out below.
Where there is space in Year 13, ie where there are few than 200 students in the year group, the
school will admit additional students up to this number using the oversubscription criteria set out
below.
Where there are more applications for places than the number of places available, places will be
offered according to the order of priority listed overleaf.
Please note that Children with an Education, Health and Care (EHC) Plan that names the academy
MUST be admitted if they meet the entry requirements. This will reduce the number of places
available to applicants. This is not an oversubscription criteria.

11

OVERSUBSCRIPTION CRITERIA FOR SIXTH FORM
Over-Subscription Criteria – External Candidates:
If the number of external applications exceeds the admission number, the directors will give
priority to applications in accordance with the criteria listed below, provided that the directors are
made aware of that application before decisions on admissions are made;
1.

Catholic children who are looked after or previously looked after (see Note 3 above).

2.

Baptised Catholic children (see Note 2 above).

3.

Non-Catholic children who are looked after or previously looked after (see Note 3 above).

4.

Non-Catholic children

If there is over-subscription within a criterion, the Directors will give priority first to brothers and
sisters (see Note 4 above) and then to children living closest to the school determined by shortest
distance.
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APPENDIX
DEFINITION OF A “BAPTISED CATHOLIC”
A “Baptised Catholic” is one who:
 Has been baptised into full communion (Cf. Catechism of the Catholic Church, 837) with the
Catholic Church by the Rites of Baptism of one of the various ritual Churches in communion with
the See of Rome. Written evidence of this baptism can be obtained by recourse to the Baptismal
Registers of the church in which the baptism took place (Cf. Code of Canon Law, 877 & 878).
Or
 Has been validly baptised in a separated ecclesial community and subsequently received into full
communion with the Catholic Church by the Rite of Reception of Baptised Christians into the Full
Communion of the Catholic Church. Written evidence of their baptism and reception into full
communion with the Catholic Church can be obtained by recourse to the Register of Receptions,
or in some cases, a sub-section of the Baptismal Registers of the church in which the Rite of
Reception took place (Cf. Rite of Christian Initiation, 399).

WRITTEN EVIDENCE OF BAPTISM
The Governing bodies of Catholic schools and Boards of Directors of Catholic Academies will require
written evidence in the form of a Certificate of Baptism or Certificate of Reception before
applications for school places can be considered for categories of “Baptised Catholics”. A Certificate
of Baptism or Reception is to include: the full name, date of birth, date of Baptism or Reception, and
parent(s) name(s). The certificate must also show that it is copied from the records kept by the
place of Baptism or Reception.
Those who would have difficulty obtaining written evidence of Catholic Baptism/Reception for a good
reason, may still be considered as Baptised Catholics but only after they have been referred to their
parish priest who, after consulting the Vicar General, will decide how the question of
Baptism/Reception is to be resolved and how written evidence is to be produced in accordance with
the law of the Church.
Those who would be considered to have good reason for not obtaining written evidence would include
those who cannot contact the place of Baptism/Reception due to persecution or fear, the
destruction of the church and the original records, or where Baptism/Reception was administered
validly but not in the Parish church where records are kept.
Governors and Boards of Directors may request extra supporting evidence when the written
documents that are produced do not clarify the fact that a person was baptised or received into the
Catholic Church, (i.e. where the name and address of the Church is not on the certificate or where
the name of the Church does not state whether it is a Catholic Church or not.)
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Painsley Catholic College
Admission Arrangements for
the academic year 2020/2021
SUPPLEMENTARY INFORMATION FORM
The ethos of this school is Catholic. The school was founded by the Catholic Church to provide education for
children of Catholic families. Wherever there are more applications than places available, priority will be given
to Catholic children in accordance with the oversubscription criteria listed below. The school is conducted by
its Board of Directors as part of the Catholic Church in accordance with its Articles of Association and seeks
at all times to be a witness to Our Lord Jesus Christ. As a Catholic school, we aim to provide a Catholic
education for all our pupils. As a Catholic school, Catholic doctrine and practice permeate every aspect of the
school’s activity. It is essential that the Catholic character of the school’s education be fully supported by all
families in the school. We therefore hope that all parents will give their full, unreserved and positive support
for the aims and ethos of the school. This does not affect the right of an applicant who is not Catholic to apply
for, and be admitted to, a place at the school in accordance with the admission arrangements.
Child’s Surname:
Child’s First Name(s):
Address:

Contact number:

Please tick the appropriate boxes below:
Is the above named child a Baptised Catholic or have
they been received into the Catholic Church?
Is the certificate of Catholic Baptism or Reception
into the Catholic Church attached?

Yes*

No

Yes

No*

*A Certificate of Catholic Baptism or Reception into the Catholic Church is required in order for the Board of
Directors to give the correct priority to an application.
Failure to provide evidence of Catholic Baptism or Reception in the Church may affect the oversubscription
criterion that the child’s name is placed in.
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Please Complete the Following:
Is the above named a child of a member of staff at Painsley
Catholic College?
Please tick the appropriate box:
Is the above named child in the care of the local authority (lookedafter children) or provided with accommodation by them (eg.
Children with foster parents) (Section 22 of the Children Act
1989), or are they previously looked after but ceased to be so
because they were adopted (or became subject to a residence
order or special guardianship order).

Yes

No

Yes

No

Please note that as well as completing this Supplementary Application Form, parents must also complete the Local
Authority’s Common Application Form in order for the application to be complete. This Supplementary Information
Form is only for school use and is, in conjunction with the Local Authority’s Common Application Form, to enable the
Board of Directors to rank applicants using the published oversubscription criteria:
This Supplementary Information Form must be returned directly to Painsley Catholic College at Station Road, Cheadle,
Stoke-on-Trent, Staffordshire, ST10 1LH by 31st October 2019.

Please note that this is NOT the local authority’s Common Application Form. As well as
completing this Supplementary Application Form and returning it directly to the school, you
MUST also complete the local authority’s Common Application Form otherwise your application
will be deemed incomplete and therefore invalid.
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4.
COLLEGE UNIFORM
The College has full uniform to the end of Year 11. At Painsley, we believe that a smart and distinctive
College uniform worn neatly and tidily, helps to instil a pride and a sense of loyalty to the College. In the
long run it is both practical and economical. All items of uniform except the College badge, tie, girls’ skirt
and girls’ red candy-striped blouse may be obtained at most department stores. The full range of
uniform may be obtained from Sportsland/Trutex (Meir), Sportsland/Trutex (Stone), the National
Schoolwear Centre (Hanley), and Something Special (Cheadle).
All uniform, bags and PE kit must be clearly identified with your child's name.
The College uniform consists of:Boys
White Shirt
Clip-On Tie (red and silver grey stripe on navy blue)
Black Blazer including College Badge
Dark grey Trousers (not jeans, corduroy, canvas or fashion trousers)
Black Shoes (not trainer style)
Grey/Black Socks (not white)
Optional - Grey long sleeve pullover, V-neck (not cardigan)
PE Kit
Girls
Years 7-9, Red and White College Striped Blouse
Years 10 and 11, White Blouse with collar
Clip-On Tie (red and silver grey strip on navy blue)
Black Blazer including College Badge
Dark Grey terylene Skirt, Contemporary Trutex or Salisbury style skirt – KNEE length– no shorter than
20” with the logo embroidered below the waistband (Jersey type skirts are not acceptable)
Black Shoes – no heels or sling-backs
Black ankle socks, black/natural tights
Optional - Grey long sleeve pullover, V-neck (not cardigan)
PE Kit
We insist on the same high standard in PE Kit as we do for College uniform.
Boys
Navy & Red Painsley T-shirt
PE shorts, navy (plain, no stripes)+
Red football socks
Plain training shoes* (no pumps)
Football boots
Shin Pads
Gum Shield
Navy PainsleyTracksuit (optional)

Girls
Navy & Red Painsley T-shirt
Navy games skort
Red football socks
Plain training shoes* (no pumps)
Football boots
Shin Pads
Gum Shield
Navy PainsleyTracksuit (optional)

Boys and Girls - Gum Shields (College has basic ones in stock)
Boys and Girls Optional – Jackets (fleece reversible and waterproof). These must have student initials
embroidered on them.
Navy Blue/Grey Leotard & Tights (Optional)**
* Not expensive fashion trainers or boots.
+ These items must carry the College badge and are available through the College suppliers.
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All items of uniform should be recognised as UNIFORM items and not FASHION ITEMS. For example,
designer shirts and the like are not acceptable. Girls’ skirts must be the named mentioned school skirt.
Parents are asked to ensure that their children wear suitable black shoes to College. (It is important
that the soles of these shoes are such that they will not damage wooden floors). Trainers are not
suitable for ordinary college wear. Platform shoes and shoes with a high heel are not allowed
because not only are they inconsistent with College uniform requirements but they are also dangerous
from a health and safety point of view.
No hairstyles which are considered unsuitable by the Principal may be worn at College. Boys’ hair must be
of moderate length (minimum grade 3 cut) and any girl or boy with long hair must wear it tied back. Gel
worn on hair is not allowed. Fashion haircuts, such as steps, lines and shaved styles are not allowed.
Under no circumstances must a student dye, colour, streak or highlight his/her hair.
No jewellery should be worn except a wrist watch.
Although no outer wear is stipulated in the uniform requirements, parents are asked to provide anoraks,
overcoats, kagouls or similar waterproof clothing to be worn over blazers. Road safety experts advise
that children walking to College when it is dark should wear a light coloured coat, preferably with
fluorescent strips. Leather, denim, camouflage or service-type jackets are not suitable for College.
Logos/motifs etc. on coats are forbidden. They would make a nonsense of the wearing of College
uniform. We should be grateful if this is borne in mind when buying outer garments for the winter.
In order to maintain a high standard of appearance, no modification of uniform is acceptable.
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5.
CAREERS EDUCATION AND GUIDANCE
Careers Education is an integral part of our Pastoral Curriculum and is delivered throughout
Key Stages 3, 4 and 5. This helps students when they have to make option and course choices
at the end of Years 8, 11 and 13. We are fully embracing the new Gatsby Career Benchmarks
as an opportunity to further improve our excellent provision.
The Careers and Participation Service works closely with our College. We currently have a
very experienced Personal Advisor from the Careers and Participation Service working
alongside our own staff to provide one to one careers advice and guidance.
Many events are held during the college year to help develop the students’ Work Related
Learning, Enterprise skills and Careers Education. A progressive programme of events is
delivered across Year 7 to 11 designed to develop work related skills and increase our
students’ awareness of the range of career opportunities that are available to them. Many
events involve representatives from local industries, workplaces, colleges and universities.
Other events are organised for specific interests, either on site or outside college for
students. Such visiting speakers and talks by local providers give information about
vocational training and apprenticeships.
At the end of Year 10 every student undertakes Work Experience and for many this is one of
the highlights of their college career.
Careers guidance is an integral part of the Year 11 Interview Day which helps students set
their targets academically in light of their career choice.
Painsley has a Careers Library for all students in the main College Library which is continually
updated with the latest information. There is access to careers websites and online
programmes.
In the Sixth Form, extensive opportunities are given to students to develop an understanding
of the alternative pathways available. These include societies such as the medical and law
societies, as well as work experience opportunities.

18

6.
SEX EDUCATION
At Painsley our policy reflects the belief that people are a unique creation made in God’s
image. Thus the gift of sexuality is seen as intimately bound to human relationships,
especially that of marriage. Therefore, sex education in the College does not just
concentrate on the physical aspect of reproduction but emphasises the importance of
relationships.
More than ever, young people in our care need help and guidance in their struggle to live out
their lives as members of the Christian family. Christian values are the foundation upon
which our policy is built, and it is delivered in a way that does not preach, but rather informs
and helps students, enabling them to reach their own conclusion upon thorough reflection in
the light of Christian values and the teaching of the Catholic church.
Overall the aims of our policy support the personal, moral, vocational and social development
of all students, ensuring that they have the ability to accept their own and others’ sexuality
in positive ways and to enjoy relationships based upon mutual respect, dignity and
responsibility, free from any abuse.
Sex education is principally taught by the Religious Education and Science departments,
although other curriculum areas and the Pastoral curriculum also take on board some aspects
of the policy.
The main biological facts are studied in Years 7/8 and 10 in Science and the issue of
relationships and sexual morality are integrated into the Religious Education curriculum
throughout Years 7 to 11, following the Diocesan Scheme “All that I am”.
Students have opportunities to take part in conferences from LIFE and the TenTen Theatre
Company, which further enhances the sex education in College.
Other aspects of Health Education are studied in Science, Pastoral sessions and other
subjects.
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7.
TRANSPORT
BUS ROUTES – SEPTEMBER 2020

Painsley operates a number of school buses which at present collect students along the following
routes:-











Leek, Birchall, Leekbrook, Cheddleton, Cellarhead Crossroads, Kingsley Moor
Leek, Cheddleton, Wetley Rocks
Bramshall, Uttoxeter, Stramshall, Fole, Checkley, Lower Tean
Marchington, Uttoxeter, Rocester, Denstone, Alton
Meir Park, Blythe Bridge, Forsbrook, Dilhorne
Blythe Bridge (Catchems Corner), Caverswall, Cookshill, Weston Coyney, Meir
Weston Coyney, Lightwood
Meir Heath, Meir, Blythe Bridge, Draycott
Stone, Meir Heath, Blythe Bridge, Moss Gate, Hilderstone, Fulford, Saverley Green, Cresswell,
Draycott Arms

The cost of the annual bus pass for the Painsley buses in 2019/20 academic year is £625. Please note,
this is correct at the time of going to print and subject to increase each year.

Transport provided by Staffordshire County Council
Please note that in some circumstances students may have a statutory entitlement to free travel (on
the grounds of low income, or where the denominational school is their nearest school and over the
statutory walking distance of 3 miles). The child would have to be registered for either Free School
Meals or parents are in receipt of the maximum amount of Working Tax Credits. Further information
relating to school travel, including how to apply for free transport, can be found on Staffordshire
County Council’s website – www.staffordshire.gov.uk/schooltransport.
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8.
PASTORAL CARE
The Emmaus tutors are immediately responsible for the pastoral care of those within their Emmaus Group
and they liaise closely with the Head of Year 7 or Pastoral Lead, and Senior Leaders who are responsible
for the academic and social welfare and discipline of the students.
The Head of Year/Pastoral Leads for the various Year groups are currently:Year 7 –

Head of Year - Mr R McCusker
Pastoral Leads
Mrs E Davies
Mr J Horleston-Wilkes

Year 8 –

Pastoral Leads
Mr P Challinor (Assistant Principal)
Miss L Dudley
Mrs C Harris (Assistant Principal)
Mrs S Barlow
Ms R Parsons

Year 9 –

Pastoral Leads
Miss E Malpass (Associate Principal)
Mr J Hendley
Mr J Allen
Mr G Mayer

Year 10 –

Pastoral Leads
Mr P Allen
Miss F Dutton
Mr F Waugh (Vice Principal)
Mrs J Chell

Year 11 –

Pastoral Leads
Mr D Bullock (Assistant Principal)
Miss J Keeling
Mrs H Gibson (Vice Princiapl)
Mrs S Martin

Year 12 -

Pastoral Lead – Mrs L Rhodes

Year 13 -

Pastoral Lead - Mrs E Williams

The Chaplain of the College, Reverend Father Eric Kemball, and the Lay Chaplain, Mrs P Sowter, have a
particular pastoral and spiritual concern for all students.
If there are concerns over your son/daughter, (e.g. progress in one or more subjects, homework,
behaviour, possible bullying, etc.) please contact the Head of Year/Pastoral Lead, in the first instance,
either by phone, letter or email. A meeting will then be arranged to discuss the concern at your earliest
convenience.
The Special Educational Needs Co-ordinator (SENCO) is Mrs S Davies.
excellent team of Teaching Assistants.

She is well supported by an

The Gifted and Talented Co-ordinator is Mr C Bradbury. He oversees the provision and progress of gifted
and talented students, ensuring that they reach their full potential.
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9.
COLLEGE POLICY ON ANTI-BULLYING STRATEGIES
We have always adopted a clear approach towards any form of bullying at Painsley Catholic
College.
The staff and directors have written an anti-bullying policy which was summarised and
distributed via our website.
OfSTED (Office for Standards in Education) Inspections and the Diocesan Inspection stated
that the students felt secure and happy at college, that they found no evidence of bullying and
commended the students on the respectful attitude they showed towards staff and each other.
All this means that our approach is understood, is respected and effective.
Nevertheless, we must continue to be alert to any signs of bullying and avoid any complacency.
The College holds the prestigious anti-bullying mark and the e-safety mark.
Anti-bullying week is a permanent feature of the College calendar with many activities and
events supporting the anti-bullying theme. There is an extensive programme of events related
to cyber-bullying and e-safety and other bullying issues.
There are student anti-bullying ambassadors in each Emmaus group.
The College has an anti-bullying committee consisting of voice from students, parents, staff and
Govenors and there are regular monthly meetings of anti-bullying ambassadors from each
Emmaus group.
We provide several safe rooms for students to use outside of lesson times. There are lots of
ways for reporting bullying including student comment boxes and dedicated anti-bullying email
and webform found on our College website.

22

10.
ATTENDANCE AND PUNCTUALITY
(a)

Attendance is monitored very closely. Our system of monitoring includes an electronic
registration system for Emmaus time and every class that your child attends. If the
College has not received notification about an absence by 10.00am, the Attendance
Officer will immediately try to contact you, even if you are at work.
It is very important that, if you know your child will be absent due to illness, etc., you
phone the General Office on the first morning of absence so that we are aware of the
absence (a prediction of how long the absence might last would be very helpful). On
returning to College, all students must bring a written note concerning their absence and
dates to be handed to the Emmaus Tutor. You will need to contact the General Office
on subsequent mornings of absence.

(b)

Holidays in term time are not permitted and all appointments should ideally take place
out of College time. Any appointments that cannot be scheduled outside of school hours
must be supported with an appointment letter/card and be brought into College,
preferably before the appointment.

(c)

Punctuality - all students are expected to be on the College site by 8.45 a.m. in the
morning and report promptly to Emmaus rooms. Prompt arrival at each class is of equal
importance.
Pastoral Leads work with Emmaus Tutors in monitoring carefully a student’s punctuality
and attendance record and this is reported to parents on a termly basis. A progress
system of warnings is used to deal with lapses of punctuality. We rarely have to use a
serious warning.

11.
SAFEGUARDING
It is important that parents appreciate that College staff are bound by inter-agency procedures
which require them to act on concerns that are raised. This includes any evidence of injury
which may be non-accidental or things that children say which arouse concern or suspicions that
the child may be at risk of physical, sexual, emotional abuse or neglect.
We do have a designated member of the Leadership Group who is responsible for safeguarding
issues (Mr D Bullock) who is supported by the Deputy Designated Safeguarding Leads (Mrs C
Harris and Miss E Malpass) and we have staff training to ensure all staff are familiar with
warning signs. We are very aware of the boundaries of appropriate practices; we have been
trained to act professionally, neither jumping to conclusions nor failing to act.
Due to our day-to-day contact with children, we are particularly well-placed to observe outward
signs of abuse. Our practices are consistent with local Staffordshire and Stoke-on-Trent
Safeguarding Children’s Board and Local Authority (LA) procedures. We feel we have
appropriate and caring relationships which will ensure good practice in child protection.
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12.
BAD WEATHER
Should weather conditions deteriorate because of heavy snow or thick fog, it may be necessary
to close the College earlier than usual. Please make permanent arrangements so that your child
may get into the house or stay with a neighbour should this happen. Parents will be informed by
text message and the website of any closures. BBC Radio Stoke also announce regular updates
on school closures.

HEALTH
Please let us know if your child suffers from any disability or health problems. We shall then be
able to make allowance and to be supportive.

CHARGING AND REMISSIONS POLICY
A copy of the policy adopted by the directors is available upon request from the College or on
the website. A brief summary is: to levy no charge in respect of books, materials, equipment, etc. There may be charges for
revision guides.
 to levy no charge for examination entries.
 to levy a charge for all board and lodging costs on residential visits.
 to levy a charge for activities outside College hours which are not part of the National
Curriculum.
 to levy a hire charge for musical instruments from the County or the College.
 Instrumental Music Tuition: to levy a charge of £250 per year – payable in 10 monthly
instalments by Standing Order.
 to request voluntary contributions from parents for college activities in or out of college
time for which compulsory charges must be levied but which can only be provided if there is
sufficient voluntary funding.
 a remission arrangement is available for the above for families in receipt of Income Support,
Family Credit, Free Meals, etc.
 to levy a charge of £20 towards the School Fund which includes a locker for the year.
 Painsley Sixth Form £10 optional locker payment.
 Painsley Sixth Form School Fund charge of £20.
 to levy a charge for school transport on the Painsley buses £625 during 2019/20. Charges
for 2020/21 to be confirmed.
 to levy a charge for replacement bus pass of £5.
 to levy a charge for a replacement printer fob of £5.
 to levy a charge for a replacement locker key of £5.
 to levy a charge for student parking permit at the Sixth Form of £5 per term.

COMPLAINTS PROCEDURE
The directors have adopted the “Complaints Procedure” established by the Archdiocese of
Birmingham. The procedure sets out what a parent has to do in order to express concern about
the curriculum, charging policy, etc. The Policy can be viewed via the College website.
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COLLEGE MEALS
Cafeteria-style food is prepared in the college kitchen each day and eaten in the dining hall before
college at breakfast, during morning break and lunchtime. All food meets the Government’s required
nutritional standards. Students bringing their lunch to college must eat it in the college dining hall. Free
school meals are available and further information regarding qualification for free school meals can be
obtained from Mrs Hill at the College. Students are supervised by staff during morning break and
lunchtime.
Students remain on site throughout the college day, including the lunch break.

WELLBEING AWARD FOR SCHOOLS
Our College motto is “Know Yourself”. To complement this as part of our commitment to the wellbeing of
our children, staff and stakeholders, we have become one of the first schools to commit to the new
Wellbeing Award for Schools. It is an award that recognises a school’s efforts to promote and protect
positive emotional wellbeing and mental health education and support. The award requires us to develop
an action plan to consciously recognise what we currently do and offer additional opportunities to support
and promote mental health and wellbeing.
This whole-school award focuses on ensuring effective practice and provision is in place that promotes
the emotional wellbeing and mental health of both staff and students. The award has a focus on
embedding an ethos where mental health is regarded as the responsibility of all. With this award the
college shows its:
 commitment to promoting mental health as part of school life
 commitment to improve the emotional wellbeing of staff and students
 commitment to ensure mental health problems are identified early and appropriate support is
provided
 to offer provision and interventions that matches the needs of its students and staff
 to engage the whole-school community in the importance of mental health awareness
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13.
1.

COLLEGE RULES
All students should wear the correct College uniform. No clothing or hair-styles which are considered
unsuitable by the Principal may be worn at College. Boys’ hair must be of moderate length (no shorter
than a grade 3) and any girl or boy with long hair must wear it tied back. Gel and other substances worn
on hair is not allowed. Hair should not be dyed or bleached. Under no circumstances must a student dye,
colour, streak or highlight his/her hair.
The wearing of jewellery/piercings other than wrist watches is not permitted. Students must wear suitable
black shoes for College use. Platform/fashion shoes are not allowed. Make-up or nail varnish is not permitted.
Students should be smart and tidy. Skirts must be knee length (“Salisbury” or “Trutex Contemporary” style) and
have the school emblem embroidered underneath the waistband. Clip-on ties should be worn to an appropriate
length and shirts should be tucked in. Coats/hoodies should not be worn in College – these should be stored in
student lockers.

2.

Homework is part of the College course for every student. Homework must be handed in at the right time.
Coursework/controlled assessment deadlines must be met.

3.

Order and quiet are required in the College at all times. Students must walk within the College building and keep
to the left, in single file in corridors and when ascending or descending stairs.

4.

Students must keep within the College bounds assigned to them. Any child who has special permission from the
Principal, Vice Principals, Assistant Principals or Head of Year/Pastoral Leads to leave the College premises must
sign out at Reception and sign back in if they return.

5.

All personal property and clothes, including all sports kit, must be clearly marked with the owner’s name. Mobile
phones should not be used in or around College and must be carried on the inside blazer pocket. We strongly
advise that valuable objects are not brought into College. The College cannot accept responsibility for loss or
damage to personal property.

6.

During lunchtime students can place their bags in their lockers and must not leave them in the corridors.

7.

All money must be carried on the person or entrusted to a member of staff.

8.

Students are required to vacate the College buildings at break and lunchtime, unless engaged in bona-fide
activities.

9.

Cyclists must dismount at the College gate and walk with their cycles to the playground. Permission to bring
cycles to College must be obtained from the Principal. Students must not bring motor-cycles to College. Motorcycles are not permitted on College premises.

10.

All students must co-operate in keeping the College tidy by putting litter in the bins.

11.

Students are forbidden to bring to College, or consume chewing gum/fizzy drinks/energy drinks on College
premises or College transport.

12.

Each student is expected to provide equipment, e.g. pens (including a purple pen)/pencils/ruler/calculator,
geometry set and rubber. Liquid paper is not permitted. A bag is necessary to carry books and equipment. Bags
should be neat and tidy in appearance.

13.

It is expected that each boy or girl’s behaviour outside College will be such as to bring credit to the College.

All staff are responsible for enforcing the College rules, inside and outside the classroom.
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14.

SPECIAL EDUCATIONAL NEEDS AND DISABILTIES

Painsley has Full Dyslexia Friendly status.
Special Educational Needs remains an important element within our curriculum. Painsley has a number of children
with Special Educational Needs and staff are kept well informed of the details of the individual care and attention
needed by some students through student “Passports”. Mrs S M Davies, the Special Needs Co-ordinator, liaises
with the various Heads of Departments concerning the curriculum for students with SEND and maintains a close
link with the Educational Psychologist and other specialist agencies. The College has a SEND Tutor, a Deputy
SEND Co-ordinator (Mrs AM Comfort) and Teaching Assistants who provide small group and individual tuition as
well as classroom support.
A copy of the SEND ‘School Information Pack’ is available on the College website.

DISABLED STUDENTS
At Painsley Catholic College we are committed to ensuring equality of opportunity for:
students with disabilities in relation to education and associated services;
staff with disabilities in relation to employment rights, conditions and opportunities;
and all parents and members of the local community with disabilities in relation to additional services offered by,
or at, our College.
We aim to develop a culture of inclusion and diversity in which people feel confident about disclosing their
disabilities in the certain knowledge that they will receive a positive and supportive response which facilitates
their full participation in the full range of activities offered by our College.
We will make reasonable adjustments in relation to teaching and learning and wider aspects of College life to make
sure that the educational environment is as accessible as possible.
We will use our accessibility planning duty to ensure that there is a rolling programme of improvements over the
next three years in relation to access to the curriculum, access to information for both students and their parents
and access to the College buildings, its facilities and amenities for all.
At Painsley Catholic College, we believe that diversity is a strength, which should be respected and celebrated by
all those who learn in, work in, and visit our community. In making this assertion, we subscribe to the social model
of disability.
Some students at Painsley have physical impairments. The admission arrangements for disabled children are the
same as for all children. Usually we meet the parents and student prior to admission and the building is inspected
by the LA’s Medical Officer. The College organises any special training needed for staff in relation to students
with disabilities.
There is a disabled toilet, highlighted steps and walkways for the visually impaired and timetabling of students to
accessible classrooms where required.
Ramps and hand-rails have been provided on most entrances and exits to the College. Enlarged print and specialist
equipment are available. A lift gives access to all floors.
Reasonable adjustments to the organisation of the day are introduced to assist disabled students. Students in
receipt of an Educational Heath Care Plan study the same curriculum as all other students; they all have equal
access to the curriculum.
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15.
(1)

OTHER 2018/19 COLLEGE PERFORMANCE INFORMATION
The Education (Students’ Attendance Records) Regulations 1991

Total number of
students on roll of
compulsory college
age:
Percentage of
student sessions
(half days) missed
through authorised
absence:
Percentage of
student sessions
(half days) missed
through unauthorised
absence:

2010/11

2011/12

2012/13

2013/14

2014/15

2015/16

2016/17

2017/18

2018/19

909

904

915

946

993

1,010

1,041

1,292

1,336

5.5%

4.1%

4.9%

3.63%

3.43%

3.11%

3.8%

5.01%

5.61%

0.0%#

0.0%#

0.0%#

0.0%#

0.06%

0.07%

0.11%

0.77%

0.89%

The symbol # indicates that there is some unauthorised absence but the percentage of sessions missed
rounds to 0.0%.
The above figures and those of previous years indicated negligible
unauthorised absence at PAINSLEY CATHOLIC COLLEGE.
(2)

Length of Taught Week (Lesson time) = 25 hours.

(3)

Students’ Destination Routes

Information on the destination of students who completed Year 11 in 2018 (Data for 2019 is released in
January 2020).
Percentages

2018
2018
2018
2018

COLLEGE
AREA
LA
NATIONAL

Continued full-time education
Jobs with no
or Structured Learning in the
structured
workplace
learning
98.9%
1.1%
99.2%
0.4%
98%
0.7%
Awaiting Confirmation

Other

0%
0.3%
1.3%

“Other” category includes all those not known to have entered full-time education, employment or training
and so would include unemployed, unavailable, moved away, unknown etc.
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16.

PROVISIONAL COLLEGE TERMS AND HOLIDAY DATES
2020/2021
AUTUMN TERM 2020
College Opens
Half Term
College Closes

SPRING TERM 2021
College Opens
Half Term
College Closes

SUMMER TERM 2021
College Opens
Bank Holiday
Half Term
College Closes

Wednesday, 2nd September 2020
Monday, 26th October 2020 to
Friday, 30th October 2020 incl.
Friday, 18th December 2020

Monday, 4th January 2021
Monday, 15th February 2021 to
Friday, 19th February 2021 inc.
Thursday, 1st April 2021

Monday, 19th April 2021
Monday, 3rd May 2021
Monday, 31st May 2021 to
Friday, 4th June 2021 inc.
Wednesday, 21st July 2021

Inset days for staff only
Tuesday, 1st September 2020
Four more yet to be decided

Important College Dates For Year 7 September 2020 students/parents:Wednesday, 18th September 2019
Monday, 15th June 2020
Monday, 6th July 2020
Tuesday, 7th July 2020
Wednesday, 8th July 2020
Monday, 13th July 2020
Tuesday, 14th July 2020

Open Evening
Non-feeder Induction Morning
Induction Day - Humanities
Induction Day - Arts
Induction Day – Science, Technology, Engineering & Maths (STEM)
New Intake Parents’ Evening at 6pm
Induction Day – MFL/PE
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